


Introduction 

Where The Code Of 
Conduct Applies 

Legal And Ethical 
Business Practices 

1.1. Compliance with Laws and the Code 

1.2. 

1.3. 

1.4. 

1.5. 

1.6. 

Anti-Bribery and Anti-Corruption 

Conflict of Interests 

Accurate Business Records 

Fair Competition 

Trade Compliance 

1.7. Anti-Money Laundering 

1.8. Insider Trading 

1.9. Intellectual Property 

1.10. Confidential Information 

1.11. Data Protection and Cybersecurity 

1.12. Product and Service Safety 

Labor And Human Rights 

2.1. Child Labor and Young Workers 

2.2. Freely Chosen Employment 

2.3. Non-Discrimination, Diversity and Inclusion 

2.4. Fair Treatment and Freedom of Association 

2.5. Working Hours, Wage and Benefits 

2.6. Respect of Local Communities 

Hea I thy And Safety 

3.1. Safe and Healthy Working Environment 

3.2. 

3.3. 

3.4. 

3.5. 

Training, Communication and Information 

Incident Management and Corrective Actions 

Emergency Preparedness and Response 

Employee Well-Being 

Environmental Responsibility 
And Sustainability 

4.1. Compliance with Environmental Laws 

4.2. Waste, Emissions and Hazardous Materials 

4.3. Pollution Prevention and Resource Efficiency 

4.4. Climate Change and Environmental Performance 

4.5. Biodiversity and Local Impact 

Implementation, Monitoring, 
And Reporting 

5.1. Consequences of Noncompliance 

5.2. Monitoring and Audits 

5.3. 

5.4. 

Communication of Expectations 

Reporting Concerns 
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